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Announcement of Ban Rongsa-ard School
On the policy on refusing gifts and Incentives of all kinds from performance
of duties (No Gift Policy)
Fiscal in the year of B.E.2024

As the Minister of Education has announced the commitment to combat corruption and
has issued the No Gift Policy of the Ministry of Education on the International Anit-corruption
Day ( Thailand ) under the concept “ Transparent Ministry of Education, Zero Tolerance for
corruption” ( MOE TRUST & Zero Corruption ) on December e& , wolm BE, to raise
awareness, stimulate, and instill a sense of refusal and intolerance towards corruption among
the personnel under the Ministry of Education , as well as to create a positive image for the
organization. In conjunction,

Ban Rongsa-ard School intends to conduct its organizational management and
administration system with good governance, with a heavy focus on preventing and eliminating
corruption and misconduct. This Office wishes to build credibility from society as an
organization adhering to the principles and standards of good governance. As the leader of Ban
Rongsa-ard School, | would like to announce my intention to administrate this organization in
an honest, transparent, accountable and responsible manner whilst fighting against all forms of
corruption. As such, | urge all personnel to perform their duties with dedication, honesty and
integrity by refraining from corruption and adhering to the following principles:

1. Perform all procedures in accordance with the laws, rules and regulations strictly, and
encourage all personnel to comply with the laws, rules and regulations

2. Instill and raise awareness in all personnel to oppose and prevent corruption. The
personnel concerned are made to realize how to ethically distinguish personal interest from
public interest to cultivate a sense of morality and prevent corruption in the agency.

3. Corrupt behavior will not be tolerated in any case, as any corrupt behavior would

bring shame and undermine trust in all personnel.

4. Coordinate and cooperate with Sisaket Primary Educational Service Area Office 1 in
implementing the national strategy on the prevention and suppression of corruption

5. Personnel participation in the Anti-Corruption Network in the provincial and central
offices.

Be informed accordingly

14 June 2024

b

( Mr.Piya Chansai )

Director of Ban Rongsa-ard School



